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Association of Women in Property 
 

Juggling the pros and cons of remote working and the new 
hybrid, missing the support of colleagues, not to mention 
everyday feedback from managers?  
 
This is where mentoring can help, whether you are at an early 
stage in your career or contemplating a major progression, by 
providing a critical friend, someone outside your work and home 
environment who can lend an ear and share experience and 
skills. Or perhaps you are considering becoming a mentor in 
these challenging times, to support someone else.  
 
Led by Sandi Rhys Jones OBE, our mentoring scheme not only 
brings together potential mentors and mentees, it also provides 
training and transferable management tips to help them develop 
an effective relationship.  Delivered online, in an interactive and 
positive environment.  
 
To Apply: Please download the application form, complete and 
return to Fiona Alfred, E: 
executivedirector@womeninproperty.org.uk with a copy of your 
CV to register for a place.  
 
The application form can be found via the link below to the 
relevant pages on the website.  
https://www.womeninproperty.org.uk/career-
development/mentoring/ 
 
Places will be confirmed upon receipt of the papers and joining 
instructions will be forwarded for access to Zoom  
 
Cost: There is no charge for the training but places are strictly 
limited so please book early.   
 

Mentoring Training with Sandi Rhys Jones OBE 
Members only event (virtual) 
 
 

Wednesday 4 May 2022 
12.30pm to 2pm  
Register by Friday 29 April 2022           

   

Event organiser: Fiona Alfred  
M: 07836 233 253  
E: Executivedirector@womeninproperty.org.uk  

 

 

It was great to hear about the varied 
backgrounds of people who have acted 
as mentors/mentees previously, and to 
have some reassurance that even though 
some pairing don't 'take off', others may 
work really well. 
 
 
I particularly enjoyed the exercise at the 
end with women sharing their recent 
successes. This was really inspiring and I 
think shows the important role 
mentoring can have in helping to 
champion and support each other.  
It was reassuring to know mentors 
cannot (and should not) always give 
answers but are a guide to work 
together with mentees, sharing their 
own experiences to help them reach 
their own solution / next steps.  
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